
M E D I C A  D I R E C T S M F S A  

( F L E X I B L E  S P E N D I N G  A C C O U N T )

O P T I O N
Medica Direct gives you choices when it comes to health care spending—taking advantage of an FSA is one

of them. An FSA lets you set aside pre-tax dollars to pay for eligible medical expenses and dependent care,

allowing you to realize a significant savings.

Which FSA opt ions are being offered by your  employer?

The type of FSA determines how you can use your funds. Your employer may offer one or more of the following:

> Limited medical-only FSA (with Health Savings Account)

> Medical FSA

> Dependent care-only FSA 

> Combined medical/dependent care FSA

Medica Direct  FSA Tools  he lp you cons ider  e l ig ib le  expenses

Because FSA funds can’t be carried over from year to year, it is important that you estimate anticipated expenses

before electing your contribution amount. Medica Direct provides a link directly to the IRS Web site so you can

see the most up-to-date information on what expenses are eligible for reimbursement from an FSA account

and therefore better estimate contributions. 

An FSA must  meet requirements  establ ished by the IRS

The tax advantages of an FSA are realized only when you honor IRS guidelines for the account. 

> Funds not used within defined timeline for benefit year are forfeited

> Maximum contribution is $5,000 per year for dependent-care FSA; your employer establishes a limit for a

medical FSA

Cla ims are easy to submit  and track

> You may submit claims manually or choose to have eligible claims paid automatically

Medica Direct with Flexible Spending Account (FSA) and Health Savings Account (HSA)

Your employer may offer you the option of a limited medical FSA together with an HSA. As with the FSA-only

option, the type of FSA determines how you can use your funds, with one important difference. Limited medical

FSA funds are available for vision and dental expenses, but cannot be used for expenses covered by the

health plan. Except for this point, all other features and advantages are identical to the FSA-only option.
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